Salient Factor Scoring
from
Phone Interviews

A.  Candidate 80-100%
· Really appeared to be really looking for new employment 
· Candidate was happy to have received the call 
· Asked no backward leaning questions
· Booked interview easily
· Inquired as to if they will be receiving a job description and at what time
· Asked about how long interview would be
· Asked about how to prepare for interview
· Asked if interview would be with you personally
· Candidate asked how many interview would be required
· Salary expectations were within offering range

B. 60-79% B candidates
· Candidate appeared to be only looking around (sounded like candidate was fishing)
· Candidate inquired as to where we got their CV or details from
· Candidate requested time to think and call back if interested
· Candidate requested a copy of the job specifications/job description before agreeing to interview
· Candidate inquired as to whether we were a recruitment agency
· Candidate appeared to be unsure as to whether he/she would attend at the offered interview date/time
· Candidate appeared reluctant to accept a remote working arrangement
· Candidate asked post-hiring type questions like the ones below: 
a. Whom will I be reporting to
b. Team size
c. Tell me about a day-in-the-life of the job 
d. Why is the role available

e. 0-59% Applicants (FAIL) do not book

· Indicated that they must work in an office


